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Abstract

This study aims to examine the impact of knowledge sharing requirements (top management
support, organizational structure, organizational culture, management information system) on
building a learning organization (personal mastery, shared vision, team learning, systems

thinking) through trust among employees as a mediator.
The study employed the analytical descriptive methodology for data collection and analysis.

The population of the study represented by all the staff of the University of Science and

Technology as a case study, they were (3202).
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A stratified random sample was selected from the population consisted of 350 employees

distributed as follows:

e (113) employees were selected out of the academic staff and 237 out of the

administrative staff.

To collect the needed information and data from the sampling unit, the researcher used a

questionnaire which was developed to reflect the variables of the study.

Using simple and multiple regression and Smart PIS, (One-Sample Kolmogorov Test ) the

following main results were obtained:

1. There is a statistically significant impact of knowledge sharing requirements
on building a learning organization.

2. There is a statistically significant effect of trust among employees on building
a learning organization.

3. There is a statistically significant impact of knowledge sharing on supporting
trust between, the university employees.

4. There is a statistically significant impact of knowledge sharing requirements
on building a learning organization through trust among employees as a

mediator variable.



Based on the results above, the researcher introduced the following

recommendations:

1. The University management should pay more attention to facilitate transferring
the university into a learning organization.

2. To give more attention to Knowledge sharing enablers, and building cross
functional teams,

3. To support trust among employees through creating the suitable work

environment inside the university.



