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Abstract

The aim of this study was to measure the effect of the managers' personality
Types on the delegation of administrative powers at Manaseer Group in Jordan. The
study sample consisted of (250). In light of this, data were collected and analyzed.
A set of descriptive and indicative statistical methods were used for data analysis
and hypothesis testing.

The study reached several results, the most important of which are the
following:

«  Manaseer Group in Jordan has a high degree of Delegation of administrative
powers.

s There is a statistically significant effect at the level of significance (a = 0.05)
for the personality types of the managers (Openness, Conscientiousness,
Extroversion, Agreeableness, and Neuroticism) on Delegation of administrative
power at Manasir group in Jordan.

The study presents several recommendations, the most important of which are:

v Manaseer Group in Jordan should continue to apply the managerial

authorities’ delegation to several levels.



v' Working on the development of the concept of the managerial
authorities’ delegation by popularizing and establishing the concept of
delegation of authorities in order to sign all transactions by the
Commissioner to them.

v Manaseer Group should necessarily pay attention to personality types
while selection and appointment, and avoid the appointment of the
authoritarian type because this kind stands as a barrier against
managerial authorities’ delegation and against strengthening the
patterns that the study showed its importance in the delegation of
authorities.

v Conducting other studies related to the personality types of manager

and its impact on crisis management.



