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Abstract

The present study aimed at identifying the impact of managers’ personality
using (Myers Briggs Model) on the formulation of teams work at civil society
organizations in Jordan. The study was based on a descriptive analytical method to
deal with and categorize the collected data to describe the phenomenon and the
respondent community. The study used questionnaires to collect data. The data were
analyzed using the statistical package for the social sciences program (SPSS). The
respondents were of top-level management at civil society organizations in Jordan.
The most important results revealed that there was a positive significant impact for
personality which represents the independent variable and its dimensions
(Extraversion, sensing, feeling, Judgmental) on teams formulation and its

dimensions (Goal Setting, Task Analysis, Mixing the skills, Management Support).



The most prominent recommendations of the current study, was the need for the
Civil Society Organizations in Jordan to take into consideration the significance of
personality because personality has a positive impact on the process of the
formulation of teams work. Can be obtained through supporting and strengthening
the available personality characteristics according to the results of the study and
providing the basic elements that help availability of these characteristics, also the
need for the Civil Society Organizations in Jordan to adopt a supporting strategy for

upgrading the formulation of teams work process.



