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Abstract

The current study aimed at identifying The Level of Counsellors’ Application
to the Association of Queen Rania’s Award Standards of Educational Excellence
and its Relationship with Job Motivation

. The study was conducted between 2017 and 2018. For the purpose of the
study, the researcher developed two scales for standards and motivation. The sample
unit consisted of (84) counselors who work for the public government schools of the
Jordanian ministry in Amman and Irbid, who responded to the study's scales and
participated in Queen Rania’s Award for excellence between 2014 and 2016. The
scale of standards consisted of (74) items whereas the scale of motivation consisted
of (45) items. The consistency and reliability of the two scales were tested. The
correlational and analytical approach were used in the current study.
The findings of the study indicated that following:
The level of councellors' application of the standards of Queen's Rania's Award for
excellence was high. The level of motivation of counselors who participated in

Queen Rania's Award standards towards counselling was high. There is a



statistically significant difference at (a. =0.05) in the level of councellors' application
of the standards of Queen Rania' Award in terms of gender and level of education
variables for high degree holders. There is no statistically significant difference at (a
=0.05) in the level of councellors' motivation towards counselling in terms of gender
and level of education. There is a statistically positive correlation at (o =0.05)
between the level of councellors' application of the standards of Queen Rania' Award
and their motivation towards counselling.

The researcher recommends conducting future further research on different
samples such as the future applicants of Queen's Rania Award for councilors.
Moreover, it is recommended to develop new standards due to the changes in

lifestyle, educational environment and new requirements of life.



