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Abstract

The aim of this study was to investigate the impact of human resource
information system on the effectiveness of personnel management at the North Gas
Company in Irag. The sample of the study consisted of (305) employees at North
Gas Company in Iraq, where the researcher distributed (350) questionnaire to the
employees of the company, and retrieved (321) questionnaire After reviewing the
data, it was found that there were invalid (16) invalid questionnaires. The study
sample consisted of (305) employees. In order to achieve the objective of the study,
a questionnaire was prepared for human resource information system, which
consisted of (22) items and a questionnaire for the effectiveness of personnel affairs

which consisted of (19) items.



The results showed the following:

The results showed that the level of human resource information systems was
generally high. The results showed that the ranking of the human resources information
systems (HRIS) dimensions was as follows: (Information systems for wages, incentives
and vacations, human resource training information systems, human resources planning
information systems).

-The results showed that the level of personnel management in general was moderate.

-There is a statistically significant impact at the level of (oo = 0.05) of human
resource information system with their dimensions (wages, incentives, leave,
human resource training and human resource planning) on the effectiveness of
personnel management with their dimensions (achieving the objectives of
personnel affairs, Needs of beneficiaries) at the North Gas Company / Iraq.

-There is a statistically significant effect at the level of significance (o.= 0.05) of human
resources information systems with their combined dimensions on the “effectiveness
of personnel™ at the North Gas Company / Iraq.

-There is a statistically significant effect at the level of significance (o = 0.05) for
human resources information systems in their dimensions combined to achieve the

company's objectives at the North Gas Company / Iraq.



-There is a statistically significant effect at the level of significance (a.= 0.05) of human
resources information systems in their combined dimensions to satisfying the needs
of the beneficiaries in the North Gas Company / Iraq.

The study concluded with a number of recommendations, the most important
of which are: The need for companies to provide databases to help the beneficiaries
meet their needs, and that company undertake studies to follow up everything that is

new in relation to the development of human resource information system.



