AMMAN ARAB UNIVERSITY I I

Human Resources Department
Human Resources Department

05-15-2024

Dr. Mohammed Asaf Salamats
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:Job Title Faculty Member

Academic Rank: Assistant Professor
: Date and place of birth10-10-1975 Balqa

Nationality: Jordanian

Address: Jordan Street - Opposite Amman Arab University
:Phone numbero798511378

:Emailm.salamat(@aau.edu.jo

ACADEMIC QUALIFICATIONS

Country  the university Study period Subspecialty Degree
(from-to)

Sudan The Niles 2002-1998 law Bachelor's
Islamic

Jordan . 2014-2012 law Master's
sciences
Islamic

Jordan _ 2017-2014 Private law PhD

sciences
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EXPERIENCE TEACHING

The
Country  Department/Faculty
nstitution

University of
Jordan Law/Private
Jadara
Middle East
Jordan Law/Private o
University
University of
Jordan Law/Private Islamic
Sciences
Amman
Jordan Law/Private Arab

University

Duration of

Rank

academy work
PhD 2019-2017
PhD 2020-2019
PhD 2021-2020
PhD 2023-2018

Present PhD/Assistant Professor Amman Arab University Law/Private -2024

Jordan

OTHER EXPERIENCES
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The
Country  Department/Faculty
Institution
Execution Ministry of
Jordan .
Department Justice
Jordan _ Ministry of
Palace of Justice .
Justice

Duration of
Rank
work
Bachelor's/ 2017-2003
Doctorate
High school 1995-2003

AND WRITINGS PUBLICATIONS
| MAGAZINES
Year of )
.. number The Magazine the address Authors
publication (in order)
Legal
Framework
. Cairo for Consumer
2018 3 Legal Magazine University Protection in
E-Commerce
The validity
of electronic
documents as
. Cairo i
2019 5 Scientific Journal . . evidence (a
Un1vers1ty comparative
study
between
Jordanian
® A FO96, Rev. & AN
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2020 2
2023 15
2023 ”

2024

Volume

2024 Issue 6
4

Journal of Legal
Sciences

The Magazine
Pakistani
Criminology Scopus
Journal

Pakistani Journal
of Criminology

International
Journal of
Cybercriminology Scopus

International
Journal of
Multidisciplinary
Research

Scopus Q1
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Ain Shams
University

and Egyptian
(law

Judicial
compensation
for penalties
for electronic
civil liability
arising via
the Internet
Criminal
Liability for
Incomplete
Cybercrime,
Attempted
Crime, in

Jordanian Law

The Effect Of
the Victims
Consent in the
Crime of
Human
Trafficking
Under the
Jordanian
Human
Trafficking
Prevention Law

The ElIectronic
Contract in Civil
and
Commercial
Codes

The validity of
electronic
documents in
evidence: a

AN
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CONFERENCES

the date

Country/ Cit

comparative
study between
Egyptian and
Jordanian law

he conferen the address 1018

(in order)

ipact of cyber secur University of

2022 mman/Jord: Jordan : ) man
On national security :
Arabic
Vomen and languag
[he letter Dhad is in )
. tversity of Amr
2023 Oman C Jordan leadership :
: Arabic
And business
\nd digital educatio
2021 Irbid Jordan gal system Of.busm'liversity of Jad:
Electronic
eal estate security 1
countries :

2023 4 versity of M'ha
11 Algeri . . ... AbuMard
ra B8 jic between inevitat 00 oA

application and Ch
its problems
(Civil liability
insurance for
202
4 Jordan environmental Amman Arab
damage) University
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Appointed to the -
Scientific
Committee of the
Second
International
Conference of
the Arab Council
for Sustainable
Development:
The Role of
National
Institutions in
Confronting
Environmental
Risks - Reality
and Ways to
Address Them

Jordan Appointed to -

the
Preparatory
Committee for
the Second
International
Conference of
the Arab
Council for
Sustainable
Development:
The Role of
National
Institutions in
Confronting
Environmental
Risks —
Reality and
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Ways to
Address Them
BOOKS
the date Edition  publisher the address Authors
(in order)
Disciplinary
Dar Zahdi penalty for the
Publishing worker and its Dr. Mohammed Al-
October 2109 : :
and proportionality Salamat
Distribution in the Jordanian
Labor Law
Dar Al
December 505 PB?)(liilslhfi(;r Jordanian Dr. Mohammed Al-
3 Y and & Enforcement Law Salamat
Distribution

:MEMBERSHIP IN SCIENTIFIC AND PROFESSIONAL ASSOCIATIONS

Vice President of the Jordanian Writers Union -1
AN
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Member of the Jordanian Lawyers Association -2

Member of the Committees, Courses and Continuing Education -3
Member of Al-Qudum Charitable Society -4

Consultant to the Professional Union of Insurance Companies -5
Participant and paper presenter at the Ministry of Industry and Trade -6
Member of the Independent Election Commission -7

Member of the Aid Association for Jordanian Youth -8

Member of the Amman Lawyers Group -9
Member of the Moot Court on 6/4/2024 -10

MEMBERSHIP OF COMMITTEES IN UNIVERSITIES

Moot Court Committees

Student disciplinary committees-
Equivalency committees
Scientific research committees-

Quality Supervisor for Master’s Theses (Student Rasul Muhammad Al-Karkhi / College of Computer -
Science and Information)

Member of the Settlement Council / Dr. Ahmed Al-Khalayleh-
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I was appointed by the Arab Open University by order of His Excellency the President of the -
University on 8/6/2024 to carry out the tasks of the Committee for Receiving the Conference Guests:
.National Institutions in Confronting the Environment and the Role of Sustainable Development

| was appointed by the Arab University of Amman by order of His - --------
Excellency the President of the University on 8/6/2024 to carry out the tasks of the
Committee for Arranging Halls, Sessions and the Conference, the National
Institutions Conference in Confronting the Environment and the Role of
.Sustainable Development

Quality Supervisor for the Discussion Committee for the Student Rania -------
Hassan Al-Damrawi, Title of the Thesis (The Effect of Financial Leverage on the
Degree of Cost Viscosity in Industrial Companies Listed on the Amman Stock
Exchange)

COURSES ATTENDED

Cyber Security Course -2023

Intellectual Property Rights and Patents Course -2024

Data Entry and Typing Course from Abu-Ghazaleh - 2024
Electronic Archiving and Mizan Program \ Judicial Institute \ 2017

Anti-Human Trafficking Law - Justice Center for Legal Aid - 2016

Juvenile Justice - Private Institute - 2015

Quality and Crisis Management and Report Writing - Judicial Institute - 2015-
Execution Department Procedures - Judicial Institute - 2015

Human Rights Concepts - Private Institute - 2014

Public Safety - Ministry of Justice - 2009

Intermediate Computer Skills - Judicial Institute - 2009
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Self-Development - Joint Efforts Group - 2008

Notification of judicial papers - Judicial Institute - 2008

Developing Court Customer Service Skills - Teaching Methods and Skills Center -
2007

Criteria for King Abdullah II Award for Excellence in Government Performance -
Judicial Institute - 2015

Public Auction Procedures - Judicial Institute - 2017

Balance System - Enforcement Officer - Judicial Institute

Electronic Services - Execution Department - Judicial Institute

Demarcation of executive cases - Enforcement Officer - Judicial Institute

Quality Management Basics -2021-Online

Work Planning and Organization - 2021 - Online

Enforcement Department Work Procedures - Enforcement Officer - Judicial Institute
2021 -

Cyber Security Course - Jordanian Judicial Institute 2023

Balance System - Follow-up Book - 2023 - Judicial Institute

TRAINING COURSES SUPERVISED

Moot Court Training Course

New Law Amendments Cycle

A course in the “I Participate” program in cooperation with the Independent Election
Commission

A course at Al Majd Academy for Training and Consulting from 1-7-2024 to 7-7-2024
in Agaba

A course at Tamweel Al Afkar Training and Consulting Company entitled “The New
Implementation Law” on 6/15/2024

.Until 6-25-2024/

— RESEARCH INTERESTS
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Publisher inScopus Journal
Publisher in the Journal of Judicial Rulings

LANGUAGES

Mother tongue - Arabic
English Language — Good and holds a TOEFL certificate in English

— OTHER ACTIVITIES

Conducting courses for the local community regarding the implementation law and its amendments in
.Ain Al-Basha and Amman Districts

— AWARDS RECEIVED

Award from the Arabic Language Conference

Best Research Award for Judicial Compensation Arising from Civil Liability for the
Year 2024

students SUPERVISION OF POSTGRADUATE

address message Student name

THE IDENTIFIERS

- Dr. Muhannad Abu Mughli - Dean of the Faculty of Law
- Dr. Mohammed Bin Tarif - Head of Public Law Department
- Dr. Faisal Al-Abbadi - Faculty Member - Assistant Professor
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