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JANURAY VoL. 9 INTERNATIONAL Analyzing The -1
2020 JOURNAL OF Impact Of
ISSUE 01 SCIENTIFIC & Behavioral 1- Hasan Ali Al-Zu’bi
TECHNOLOGY Repertoire For 2- Sami Awwad Al-
RESEARCH Leaders On Human  harabsheh
Resources

Sustainability

July 2020 Vol. 11 e No. 7  International Sami Al-Kharabsheh -2
Journal of
Business and Benchmarking

Social Science  as a Strategic

Tool for
Achieving
Excellence in
Higher
Education in
Jordan
August 2020 VOL. 9
ISSUE 08 International Retaining Sami Al-Kharabsheh -3
Journal of Customers and
Business and Measuring their
Management Loyalty in the
Invention Etisalat Cable TV (E-
(IBMI) Vision) of United

Arab Emirates

October VOL 7, ISSUE

2020 12
Journal of Scenario Planning 1- Zakria Muttlq Al-Douri -4
critical reviews Requirements and
(JCR . 2- Murad Salim Attiany
Future Foresight: A
Structural Equation 3- Sami Awwad Al-
Modeling kharabsheh
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Multicultural The Impact of 1- Murad Salim Attiany -6

Education Quality Banking

April 26, Volume 7, 2- Al-Hareth M. Abu Husain,

2021 Issue 4

Services in
Improving the 3- Sami Awwad Al-
Perceived Mental kharabsheh

Image of Jordanian

Islamic Bank

May 2021 Volume 58, PSYCHOLOGY The Effect Of Sami Alkharabsheh -7
Issue 5 AND Career Planning On
EDUCATION Enhancing The
Stock Of Skills In
Business
Organizations

SPRING, Volume 11, REVIEW OF The Degree of Sami Alkharabsheh -8
2021 Issue 7 INTERNATIONAL Employing
GEOGRAPHICAL Electronic

EDUCATION
Applications in the

Framework of
Human

Resources
Departments in
Order io Reduce

the Impact of
Crises: A Case Study
on Some
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Business
Organizations in

Jordan
January, Vol. 7 International The Role of Human Sami Alkharabsheh
2022 Resource
No.1 ]]\ZZZZZLZJ;I Management in
Engineering Improving
Employee
Performance
According to
Management by
Objectives in Zain
Telecom Group in
Jordan
November Vol. 30 Central The Impact of Sami Alkharabsheh
20222 European Applying Human
No. 4
Management ~ Resource
Journal Management
Strategies On
Employee's
Performance
(Applied Study on
Jordanian Islamic
Banks)
December Vol. 7 International The impact of Sami Alkharabsheh
2022 Journal of Data  digital HRM on
No.1 and Network employee
Science performance
through employee
motivation
December Vol. 11 Uncertain Barriers to adopt Sami Alkharabsheh
2022 Supply Chain industry 4.0 in
No.1 Management supply chains using
interpretive
structural modeling
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January, Vol. 12
2023

No. 3
November, Vol. 20
2023

No. S8
November, Vol. 15
2023

No. 1

FO36. Rev. b

QA

Information
Sciences Letters

Migration
Letters

INTERNATIONAL
JOURNAL OF
eBUSINESS AND
eGOVERNMENT
STUDIES

The Mediating Role
of Employee
Engagement on the

Relationship
between Electronic
Human Resource

Management and
Organizational
Effectiveness

The Relationship of

Operational
Performance with
Internal

Supply Chain

Structure: Evidence
from Jordanian

Pharmaceutical
Companies

DO SUPPLY CHAIN
COMPANIES SEE
MANAGEMENT OF
FACILITIES, HUMAN

RESOURCES,
INFORMATION
MANAGEMENT
SYSTEMS,
CARGO

AND

MANAGEMENT AS
MODIATORS?
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Mohammad Faleh
Ahmmad Hunitie -13

Samer Hamadneh
Sami Alkharabsheh
Abdallah Bader Alzoub

Mahmoud Odeh Mahmoud
Abufares

Sulieman lIbraheem Shelash
Al-Hawary

Murad Attiany -14

Sami Alkharabsheh

Yousef Abu Hajar -15
Haneen Saleh

Sami Alkharabsheh
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August, Vol. 8
2024
No.8 Journal of The impact of Murad Salim Attiany  -16
Infrastructure, human .
Policy and Sami Awwad Al-
Development resource agility on  kharabsheh
the innovative
. Abdallah Abusalma
performance in
Jordanian
pharmaceutical
companies
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