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The Relationship Effect of Innovation on Online Organizational Learning | 1
Applications and Employees Engagement in Jordanian Public Sector. Journal of
Infrastructure, Policy and Development. Indexed by SCOPUS, 2024. 8(12), 6434.
https://doi.org/10.24294/jipd.v8i12.6434.

Transparency and Disclosure Issues in the Corporate Governance System in | 2
Developing Countries, Jordan Case Study: Previous Studies". Business Analytical
Capabilities and Artificial Intelligence-Enabled Analytics: Applications and
Challenges in the Digital Era, Volume 1 Chapter. First Online: 02 June 2024.pp 93—
105. Indexed by SCOPUS, SCI mango, Google Scholar, and Springer link. 2024. 2nd.
Author. https://link.springer.com/chapter/10.1007/978-3-031-56015-6_7.

The Impact of Leadership Style on Improve Performance: A Comparative Approach. | 3
Chapter, Artificial Intelligence and Economic Sustainability in the Era of Industrial
Revolution 5.0. First Online: 29 May 2024. pp 1341-1354. Indexed by SCOPUS, SCI
mango, Google Scholar, and Springer link. 2024. 2nd. Author.
https://link.springer.com/chapter/10.1007/978-3-031-56586-1_97.

The Impact of Institutional Governance in Performance Enhancement of the Jordanian | 4
National Assembly Members” 2nd. Author. Journal of Logistics, Informatics and
Service Science Open Access. Volume 11, Issue 1, Pages 268 — 2832024. 2nd. Author,
Indexed by SCOPUS. 2024. http://dx.doi.org/10.33168/JLISS.2024.0118.

, https://link.springer.com/chapter/10.1007/978-3-031-54009-7_14 5

The Impact of Supply Chain Strategies on Enhancing Organizational Performance: |
Mediating Role of Teamwork in Jordanian Government Hospitals. Indexed by
SCOPUS, Google Scholar, and Springer link. 2nd. Author. Best Paper Award.
Technology:  Toward  Business  Sustainability. pp  139-151  2024.
https://link.springer.com/chapter/10.1007/978-3-031-54009-7 13.

E-Product Packaging's Role in Competitive Marketing Strategy. Kurdish Studies, | 7
ISSN 2051-4883, E-ISSN 2051-4891, indexed by Scopus. 6th. Author. Volume: 11,
No: 2, pp. 5441-5450. 2023. https://kurdishstudies.net/article-detail/?id=1088.

The Demographic and Psychological Factors (Targeting and Segmentation) Effecton | 8
the Effectiveness of Digital Advertising Campaigns in Arab Markets” Journal of
Namibian Studies. Indexed by SCOPUS.4th. Author, Vol. 33. Pp. 5160-5172. 2023.
https://doi.org/10.59670/jns.v33i.1362.

The Impact of Digital Advertising Networks on Customers Engagement of Online | 9
Fashion Products Outlets”. Seybold Report Journal, 2nd. Author. Vol. 18, pp.1116-
1128. 2023. Scopus. UK. http://dx.doi.org/10.17605/OSF.I0/784SR.

The Impact of Recruitment on Enhancing Hiring Process: Mediating Role of Talent |10
Tests at Jordanian Telecommunication Companies”. Seybold Report Journal. Indexed
by SCOPUS. 2nd. Author, Vol.18, pp.203-2016. 2023. UK.
http://dx.doi.org/10.17605/0OSF.10/B4ZYG.

The Impact of Electronic Sales Channels on Customers Response of Convenience |11
Products Outlets Stores". International Journal of Professional Business Review
(JPB). Indexed by SCOPUS Ist. Author, Vol. 8, n. 7. p. 01-17. 01379, 2023. USA.
http://dx.doi.org/10.26668/businessreview/2023.v8i6.1379.

The Impact of Facebook Advertisements on Customer Attentions of Jordanian Young |12
Users" Studies in Computational Intelligence”. Scopus, SCI mango, Springer in the
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book series. 1st. Author, pp.189-203. 2023. USA.
https://link.springer.com/chapter/10.1007/978-3-031-12382-5 10

The Impact of COVID 19 Risk Perceptions on Intention to Consume Energy [13
Beverages: The Mediation Role of Healthy Lifestyle and Sustainable Consumption".
Journal of Innovative Marketing. Indexed by SCOPUS. 2nd. Author, Vol. 18, Issue 4,
pp.110-122. 2022. http://dx.doi.org/10.21511/im.18(4).2022.10.

Relationship Marketing and Total Quality Management: Case of Jordanian |14
Companies", Seybold Report Journal. Indexed by SCOPUS. 5th. Author, Vol. 17.
Issue 11, pp.575-590, 2022.UK. http://dx.doi.org/10.5281/zenodo.7215141.

The Relationship between Electronic Human Resource Management and Employees |15
Engagement”, Journal of System and Management Science. Indexed by SCOPUS. 4th.
Author, Vol.12, No.5. pp. 297-310, 2022.USA.
http://dx.doi.org/10.33168/JSMS.2022.0518.
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The Relationship Effect of Work Quality between Human Capital and Organizational | 1
Performance in Private Higher Educational Institutions” The 10th International
Conference on Business and Technology (ICBTAMMAN"2024). Will be hosted in
Amman in 2024, is organized by the School of Business at The University of Jordan,
Jordan, and the Euro Mid Academy of Business and Technology, Turkey, in
collaboration with Ahlia University, Bahrain, and other strategic partner universities.
ICBTAmman’2024 is scheduled to take place on August 7-8, 2024, at the University
of Jordan, Amman, Jordan, Paper ID: (ICBTAMMAN'2024 0251) will be published
by Springer and indexed by Scopus Q.2. 2024, Accepted. Ist. Author.
icht@embta.com.

The Effect of Social Media on Improving the Recruitment Process: Regional | 2
Commercial Banks' Employee Engagement as a Mediator”. The 10th. International
Conference on Social Networks Analysis, Management and Security (SNAMS-2023).
Al-Ain University, UAE, Nov. 21-24, 2023. Track: Management of social network
data, Indexed by IEEE and Scopus Q. 1., SCIE ,1st. Author. Published in: 02 January
2024, Tenth International Conference on Social Networks Analysis, Management and
Security (SNAMS). https://ieeexplore.ieee.org/document/10375454,
https://doi.org/10.1109/SNAMS60348.2023.10375454.

The Impact of Digital Marketing on Customer Interaction: Electronic Fashion Sales | 3
Stores” International Conference on Islamic Finance and Banking (ICIFB2023),
Track: Marketing, E-commerce and Social Media. Website: https://icifb.com/.
Indexed by SCOPUS. 2nd. Author, Sept. 10-11, 2023. Qatar University, Doha, Qatar.
Published as chapter book in 16 July, 2024 in Artificial Intelligence (Al) and Customer
Social Responsibility (CSR), Part of the book series: Studies in Systems, Decision and
Control (SSDC, volume 517) pp 569-579.
https://link.springer.com/chapter/10.1007/978-3-031-50939-1_43

The Impact of Institutional Governance in Performance Enhancement of the Jordanian | 4
National Assembly Members”. The 4th International Conference on Business and
Technology (ICBT’2023), November 2-3, 2023. Track: Corporate Governance,
Financial Markets and Performance. Euro Mid Academy of Business and Technology,
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Istanbul, Turkey. Indexed by SCOPUS, Google Scholar, and Springer link. 2nd.
Author. Journal of Logistics, Informatics and Service Science Open Access Volume
11, Issue 1, Pages 268 — 2832024. https://link.springer.com/chapter/10.1007/978-3-
031-54009-7_14.

The Impact of Supply Chain Strategies on Enhancing Organizational Performance: | §
Mediating Role of Team-work in Jordanian Government Hospitals”. The 4th
International Conference on Business and Technology (ICBT’2023), November 2-3,
2023. Track: Supply Chain Quality Management Practices and Block Chain
Technology. Euro Mid Academy of Business and Technology, Istanbul, Turkey.
Indexed by SCOPUS, Google Scholar, and Springer link. 2nd. Author. Best Paper
Award. https://link.springer.com/chapter/10.1007/978-3-031-54009-7_13.
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