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Banyhamdan, K. (2023). Extension of Intentions to Use Booking Mobile Apps with
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International Journal of eBusiness and eGovernment Studies, 15(1), 47-67.

Al Muala, I, Al-Ghalabi, R. R., Alsheikh, G. A. A., Banyhamdan, K, & Alnawafleh, 5

E. A. T. (2022). Evaluating the Effect of Organizational Justice on Turnover Intention | .6
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Review: Int. J. Prof. Bus. Rev., 7(3), 3.

AlNawafleh, E. A. T., Addin al-sharari, F. E., Alsheikh, G. A. A., Al-Ghalabi, R. R., & T
Banyhamdan, K. (2022). Enhancing The Sustainability Performance Through E- Hrm
And Unveiling Of The Labour Productivity And Organizational Agility In The
Jordanian Public Universities. International Journal of eBusiness and eGovernment
Studies, 14(2), 242-263.

Banyhamdan, K, Z. M., Muhsen, A., Alhamdan, M., Rayan, A., Banyhamdan, K., & 8
Bawadi, H. (2020). Emotional intelligence and intent to stay among nurses
employed in Jordanian hospitals. Journal of nursing management, 28(2), 351-358.

Almomani, R., Al-Ghdabi, R., & Banyhamdan, K. (2020). Patients’ satisfaction of 9
health service quality in public hospitals: A PubHosQual analysis. Management
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Banyhamdan, K. M. T., Aljawarneh, N. M., Alomari, M. A., Almasarweh, M. S., 110
Harafsheh, I. M., & Alwagfi, A. A. (2020). Impact of human capital in quality and
strategic excellences. International Journal of Advanced Science and Technology,
29(7), 11702-11710.
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Impact of Strategic Thinking on Human Resources Development Strategy.
International Journal of Innovation, Creativity and Change, 14(4).

Banyhamdan, K., Al-Ghalabi, R. R., Al-Zu’bi, H. A., Barakat, S., Alzoubi, A. A., & 112
AbuAd, W. B. (2020). Antecedents Of Job Performance During Covid-19: A Pilot
Study Of Jordanian Public Hospitals Nurses. PalArch's Journal of Archaeology of
Egypt/Egyptology, 17(4), 339-351.

Banyhamdan, K, Sakher, A., Rami, H., Ruba, A.-G., & Amineh, K. (2020). The Impact |13
of Business Ethics on Employee Engagement: Case Study from the Jordanian Social
Security Corporation. International Journal of Psychosocial Rehabilitation, 24(8).

Ruba, A.-G., Qasim, A., Reham, Z., & Banyhamdan, K. (2020). Impact of Strategic 114
Human Capital Management Practices on Innovation Performance through Middle
Management Characteristics: A Study of Industrial Companies in Jordan. Quality-
Access to Success, 21(177).
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Banyhamdan, K., & AlAbbadi, L. H. M. (2019). Implementation of Diversity
Management and Its Relationship with Organizational Justice: Case of Jordan.
Academy of Strategic Management Journal, 18(3), 1-14.
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F.S., Al-Momani, R. Z., . . . Banyhamdan, K. (2019). Stability Strategy and Its Direct |17
Role in Achieving Competitive Advantage at Jordanian Communication Companies.
Academy of Strategic Management Journal, 18(3), 1-13.

Banyhamdan, K., Ruba, A.-G., & Reham, A. (2019). The Effect of Green Human 118
Resource Practices on Green Innovation Performance: A New Paradigm from
Industrial Companies in Jordan. International Journal of Recent Technology and
Engineering, 8(4).

Reham, A., Banyhamdan, K., & Ruba, A.-G. (2019). The Impact of Green Human 119
Resource Management (GHRM) Practices on Environmental Orientation of Chemical
Industrial Companies in Jordan: The Moderating Role of Employee Environmental
Knowledge. Jour of Adv Research in Dynamical & Control Systems, 11(10-Special
Issue).

Ruba, A.-G., Banyhamdan, K., & Reham, A. (2019). The Impact of Human Resource |20
Management Practices on Sustainable Competitive Advantage: A Study of Service
Enterprises in Jordan. Jour of Adv Research in Dynamical & Control Systems, 11(11-
Special Issue).
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First International Conference for the faculty of economics and administrative 1
sciences — Jerash Private University. "The impact of spending on the human capital
in the success of business organizations" —Oct 2002

First International Conference for the faculty of economics and administrative 2
sciences — Applied Science Private University. "Analyzing the correlation between
human resource management systems and human capital" — July 2003

Second International Conference for the faculty of economics and administrative 3
sciences — Alzarga Private University. "Total Quality Management Requirements
and possibility of its implementations" — Oct 2003

Second International Conference for the faculty of economics and administrative 5
sciences — Applied Science Private University. "Total Quality Management in multi
resources information systems" — April 2006

Third International Conference for the faculty of economics and administrative 6
sciences — Applied Science Private University. "The effect of information technology
on organizations creativity " — April 2009

First Round for the Arab International Quality Assurance in Higher Education — 7
Alzarqa Private University. "Towards a mechanism for the implementation of Total
Quality Management at Arab Universities" —Jordan, June 2011
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Second Round for the Arab International Quality Assurance in Higher Education—Al | 8
Khalijia University. "Quality of educational services and its effect on students
satisfactions" — Bahrain, April 2012

Fourth International Conference for the faculty of economics and administrative 9

sciences — Applied Science Private University. "Specializations Management and its
role in achieving competitive advantage and superior performance" — April 2012

Head of the organizing committee for the international conference for management [1(

information technology systems for creativity and regional development — Middle
East University — March 2013

Member of the Preparatory Committee of the Third Scientific Conference in 111

business faculty — Amman Arab University — April 2018

Chairman of the Organizing Committee of the Fourth Scientific Conference in 112

business faculty - Amman Arab University - April 2019

Member of the Preparatory Committee of the Fifth Scientific Conference in 113

business faculty — Amman Arab University — April 2020

Scientific research in the digital age “The impact of servant leadership on the listing |14

of insurance companies in the Amman Stock Exchange” - Amman Arab University-
June 2021

Scientific research in the digital age “The impact of electronic human resource 115

management practices on strategic innovation in private Jordanian universities” -
Amman Arab University- June 2021
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