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* Analyzing Active Tasks in Jordanian Primary Arabic Textbooks: Teaching Strategies
and Skill Development Implications International Journal of Instruction Q1

Vol. 17 No. 2(2024)

* The effectiveness of employing a visual learning strategy in developing the reading
comprehension skills of vertical poetry among outstanding tenth grade students

International Scientific Electronic Journal Q2 1) 67
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» Attitudes of Teachers Towards Blended Learning and Their Training Needs

Information Sciences Letters An International Journal Q2 ,12
No. 10

s Y ladlall (8 e sy S Al (gal paantll Ol lga Apati A (5 all) Jlad¥) Aaiil 5w
2022 «(1)7 COAIEAS il g A o il gadl Aludes - pall Ay pall e daala

Al @l psid) (e L@.ﬂ)\c;)muSuJJY\GSWMY\AL)A\AJLL;J}?AS}\}@M\g.:b\)Lua\ .
(2)13 s il o slall 8 A Y)

il 5 4y 53 51 o glall Asapa N1 8 Ay 50 5l 5 10Y) A Clalall Al e sal@l) Llal 5

(33)6

Oe pe ) &)l Al 5 Ao,V Claslal) b G aill s aliall aludl b riealad) 40l dfia ) LU =
Sl asdedll & gall Ay jall Claalall slas) dlae (S sall o) 553 53 a1 5 4y 50 5l sl 3408

(1) 37
= THEEXTENT OF COMMITMENT OF THE FACULTY MEMBER’S IN UNIVERSITIES USING
BLENDED
= LEARNING STRATEGIES Journal of Positive Psychology & Wellbeing
,2021Vol. 5,
ae zleiall dudall  Lbualdll GanDU 3,3 3 Llall L) Al all 8 4 pal) Bl (S Jial (5 gise
1) 21 Al A Al s 4 g ) il all D) daadall
Aala Aae 00,V Al Ala alls ) ghaall o slall (S (5 sine 8 Lianaial) giiall Sl G jlge  w
24(1)7 Akl 5 3y 9 ) gl Ao g ll By el (e

* Tenth Grade Students’ Perception of Environmental Awareness Indicators in the
Schools of the Education Directorates of Amman and Al- Jeza Districts in Jordan
Advances in Science, Technology & Innovation Accepted
for Publish.
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