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. The Impact of Management Strategy by Objectives on Total Quality Management among
Private Universities / 2025

2. Factorial Structure of the Covid-19 Pandemic Anxiety Scale (PAS-38) Using Exploratory and
Confirmatory Factor Analysis (PAS-38) / 2023
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3. The Predictive Ability of Academic leaders Moral Intelligence in Universities Faculty
Members Job Performance / 2023

4. Servant Leadership among Academic Leaders in the Educational Sciences Faculties at
Amman Arab University and Isra University from High Diploma Students' Point of View /
2023

3. Emotional Regulation and its Relationship to Self-Efficacy among Academic Leaders in
Amman Arab University / 2023

E. Organizational Citizenship Behavior among Academic leaders in the Faculties of
Educational Sciences from High Diploma Student Point of View / 2022

7. The Total Quality Management Effect On Institutional Happiness Among the Employees of
Yarmouk University / 2022

8. Work Pressure among Academic Leadership in Public Universities in Jordan from their
Perspective and their Role in Education Quality / 2022

4. The Effect of Leadership Patterns on the Productivity of Employees in Educational
Administration in Jordan / 2022

[0. The Level of Digital Skills for Amman Arab University students in Light of Some Variables /
2072

[l. The Extent of Commitment of the Faculty Member's in Universities Using Blended Learning
Strategies / 2021

12. The Status Quo of the Administrative Performance of the Academic Leaders at Jordanian
Public Universities Based on Leadership Personal Power Model from the Academic Leaders
and the Faculty Members Perspectives / 2013
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