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1. Impact of perceived overqualification on knowledge hiding and service delivery
performance: The moderating role of occupational instrumentality 2024
2. The mediating effect of TQM on the relationship between market orientation
and organizational performance. 2024
3. The effect of human resource agility on organizational sustainability: Structural
equation modeling approach 2024
4. The impact of green human resources practices on organizational sustainability:
The mediating role of job embeddedness. 2023
5. The role of overqualification, desision making and mindfulness in knowledge
outcome 2022
6. Adoption of Artificial Intelligence in Human Resources Management : Career
Planning Perspective 2024
7. Exploring the Influence of Green Human Resource Management on Risk Management:
The Mediating Effect of Agile Leadership 2025
8. IMPACT OF Al ON DIGITAL HUMAN RESOURCE MANAGEMENT: THE MEDIATING ROLE
OF ORGANIZATIONAL SUSTAINABILITY 2025
9. Exploring Technological Innovations in Digital Human Resource Management: The
Mediating Role of Artificial Intelligence 2025
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