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Covid-19: A Pilot Study of Jordanian Public Hospitals Nurses. PalArch’s Journal
of Archaeology of Egypt/Egyptology, 17(4):339-351. (Scopus)

4. Al-Zu’bi, Hasan Ali (2021). The Impact of Resonant Leadership in Strategic
Adaptation at Jordanian Islamic Banks. The 2" International Scientific
Conference of the Deanship of Scientific Research and Graduate Studies -
Entitled: Scientific Research in the Digital Age, Amman Arab University, Amman
—Jordan, 5™ to 6"/ Jun/ 2021.

5. Al-Busaidi, Azhar Ahmed & Al-Zu’bi, Hasan Ali (2021). The Impact of Strategic
Planning in Achieving Competitive Advantages in the Dugm Special Economic
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Research in the Digital Age, Amman Arab University, Amman — Jordan, 5" to 6"/
Jun/ 2021.
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Amman Arab University, Amman — Jordan, 5" to 6!/ Jun/ 2021.

9. Bani Hamdan, Malik Mohammad & Al-Zu’bi, Hasan Ali (2021). The Impact of
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(Scopus)

12. Judeh, Mahfuz; Al-Ghasawneh, Jassim; Al-Zu’bi, Hasan & Ngah, Abdul Hafaz
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17. Al-Zu’bi, Hasan Ali (2022). Examining the Impact of Strategic Agility on
Strategic Renewal. International Journal of Business Excellence, 27(2), 277-287.
(Scopus)
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Alarabiat, Yousef (2025). Exploring the Mediating Role of Business Models in
Data driven Strategic Management Practices for Achieving Organizational
Excellence, 8" Equal Opportunities Conference "Responsible Innovation and
Society 5.0" (EO02025), Ahlia University, Manama, Bahrain, February 12-13,
2025. (Scopus)
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