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e  Key Performance Indicators Professional (KPIs) 2023, Udemy Platform .

e Structural Equation Modeling — Partial Least Square (SEM-PLS) / UMT 2022, Malaysia.
e Research Methodology in Social Sciences / UMT 2022, Malaysia.

e Participated In the Promotional Recording / UMT 2022, Malaysia.

e Occupational Safety and Health Supervisor / Ministry of Labor. 2019, Jordan.
e  First Aid / Ministry of Labor. 2019, Jordan.

e Risk Analysis Course / Ministry of Labor. 2019, Jordan.

e Statistical Package for Social Sciences/ Mu’tah University. 2019, Jordan.

e Technical Management Course / RJAF. 2018, Jordan.

e Accountant For Non-Accountant / Zarga University. 2015, Jordan.

e HR Management / Zarga University. 2015, Jordan.

e Advanced Soldering Station / SMD, RJAF. 2013, Jordan.

e Testing and Measuring Devices / RJAF. 2013, Jordan.

e |ICDL START/ RJAF 2011, Jordan - Aircraft Electronics Technician / RIAF 2011. Jordan.
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(Google Scholar s Scopus) (Sl Ll )

ORCID: https://orcid.org/0000-0002-5789-6093

https://scholar.google.com/citations?user=j0Alep8AAAAJ&hl=en
https://www.researchgate.net/settings/account

Researchgate https://www.researchgate.net/profile/Muath-Albhirat-2
Scopus

Google Scholar:

https://www.scopus.com/authid/detail.uri?authorld=58313427600
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