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Most Important Publications in Last Five Years

1. Melhem, Y. S., & Al-Fawareh, H. F. (2024). SHRM Dimensions, Work
Engagement and Intention to Quit: LinkedIn As a Data Source. Jordan Journal of
Business Administration, 20(4). https://doi.org/10.35516/jjba.v20i4.46

2. Fawareh, H. (2025). Performance Driven: Mastering the Art of Employee
Evaluation. ISBN: 9798348473327

3. Fawareh, H. (2025). The Strategic HR Playbook: Driving Business Success
Through People. ISBN: 9798348542931

4. Fawareh, H. (2025). Agile HR: Transforming People Management for the Digital
Age. ISBN: 9798348542801
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Scopus and Google Scholor)) oeledl Sl da) 5

https://orcid.org/0000-0002-9810-3299
https://www.scopus.com/freelookup/form/author.uri
https://scholar.google.com/citations?view op=new profile&hl=en
https://www.researchgate.net/profile/Hani-Al-Fawareh?ev=hdr_xprf
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