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PERSONAL INFORMATION  

Faculty Member Name: Ammar Salamh ALrawahna 

Academic Rank: Assistance professor  

College: Business Administration 

Department: Business 

Nationality: Jordanian  

Address: Madaba-alrashad 

Phone No:00962775170717 

E-mail: a.rawahna@aau.edu.jo 

ACADEMIC QUALIFICATIONS  
Degrees with fields, institution, and date 

B.S. in program Management information system, Al-Albayt University, year of 2007. 
M.Sc. in program Management information system, Middle east university, year of 2013. 

Project / theses title: The impact of information technology on the administrative process 

Ph.D. in program of Business Administration, Southern Taiwan University of Science and 
Technology, year of 2019. Dissertation title: THE MEDIATING ROLE OF EMPLOYEE SILENCE AND 
ORGANIZATIONAL COMMITMENT IN THE RELATIONSHIP BETWEEN TRANSACTIONAL LEADERSHIP AND 
JOB SATISFACTION. 

ACADEMIC EXPERIENCE  

 Duration: 2024 SEP-UNTILL NOW 

 University: Amman Arab University  

 Academic Rank: ASSISTANT PEOFESSOR 

 Date the rank was granted:2024 

 The body granting the rank: Amman Arab University 
 College: BUSSINESS COLLEGE  

 Country: JORDAN  

NON-ACADEMIC EXPERIENCE 

 Duration: 2009-2024 years 
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Photo 
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Civil Service Bureau, HR Planning and Utilization, Head Section, Jordan   

Civil Service Bureau, IT DEP /HRMIS SPCIALIST, Jordan.   

Civil Service Bureau, MANPOWER DEP /HR SPCIALIST, Jordan.   

CERTIFICATIONS OR PROFESSIONAL REGISTRATIONS  
 Leadership Preparation Course 

 Job Analysis and Job Description (IPA, 2021).  

 Job Evaluation and Salary Structure (IPA, 2021).  

 Business Analyst and Project Manager Collaboration (Project Management Institute, 

2020).  

 Business Analysis Foundations (International Institute of Business Analysis, 2020).  

 Become an HR Business Partner (linked in, 2020).  

 People Analytics and Using Metrics to Drive HR Strategy (linked in, 2020).  

 Organization Design (Project Management Institute, 2020).  

 Capacity Development in Human Resources and Performance Management (HEC, 

2019).   

 Strategic Management Planning Using Balanced Scorecard (IPA, 2017). 

 Statistical analysis using SMARTPLS and AMOS (2014, 2015). 

 Public Administration in Developing Countries (China, 2012).    

  

CURRENT MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS  
 Membership of International Institute of Business Analysis (IIBA), January 2020 

HONORS AND AWARDS  
 None 

 

SERVICE ACTIVITIES  

 Participation in the digital transformation project. 

 Head of the e-learning integration committee. 

THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE  YEARS  
Longgy, D. H. A., Alrawahna, A., Tamin, M., Awotkay, A. S., & Siamsa, S. (2024). The 
effect of the perception of financial risk on intention to use digital payment 
platforms. Global Advances in Business Studies, 3(2), 57-69. 

1.  

Hariguna, T., & Al-Rawahna, A. S. M. (2024). Unsupervised Anomaly Detection in 
Digital Currency Trading: A Clustering and Density-Based Approach Using Bitcoin 
Data. Journal of Current Research in Blockchain, 1(1), 70-90. 

2.  

Al-Rawahna, A. S. M., & Al Hadid, A. Y. B. (2020). A Propose Model Optimal Supply 
Chain Distribution Network for Farmer Industrial. International Journal of Informatics 
and Information Systems, 3(2), 43-53. 

3.  

Al-rawahna, A. S. M., Hung, C. W., & Chen, S. C. (2018). Readiness of government 
organizations for cloud-computing age: An empirical evidence from Jordan. Journal of 
Business and Management Sciences, 6(4), 152-162. 

4.  
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Al-rawahna, A. S. M., Chen, S. C., & Hung, C. W. (2019). The barriers of e-government 
success: An empirical study from Jordan. Available at SSRN 3498847. 

5.  

 

INSTITUTIONAL PROFESSIONAL DE VELOPMENT ACTI VITIES IN THE LAS T FIVE  YEARS  

  Participate in organizing volunteer events with charitable associations or non-profit 

organizations. 

RESEARCH LINK (Scopus and Google Scholar) 

 

LANGUAGES 

 Arabic 

 English 

 

 

https://orcid.org/my-orcid?orcid=0000-0002-4109-0298 ORCID: 

https://www.scopus.com/search/form.uri?display=basic#basic Scopus  

https://www.researchgate.net/profile/Ammar-Alrawahna ResearchGate  

https://scholar.google.com/citations?user=BGPejDEAAAAJ&hl=en Google Scholar 


