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PERSONAL INFORMATION  

Faculty Member Name: Muath Maqbool Hamdan Albhirat 

Academic Rank: Assistance professor  

College: Business Administration 

Department: Business 

Nationality: Jordanian  

Address: Amman 

Phone No: 00362799128107 

E-mail: @aau.edu.jo 

ACADEMIC QUALIFICATIONS  
Degrees with fields, institution, and date 

 Diploma in Aircraft Electronics Engineering / Al-Balqa Applied University / Prince Faisal 
Technical College / 2010 

 Bachelor of Economics and Administrative Sciences / Zarqa University / 2017 
 Master of Business Administration / MBA, Mutah University, 2020 

 PhD in Business Administration / Operations and Supply Chain Management / Malaysia / 
University (UMT) 2023 

ACADEMIC EXPERIENCE  

 Duration: Two years 

 University: Amman Arab university 
 Academic Rank: Assistance professor 

 Date the rank was granted:2023 

 The body granting the rank: 
 College: Business Administration 

 Country: Jordan 
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CERTIFICATIONS OR PROFESSIONAL REGISTRATIONS  
 The Complete Train of Trainer Bootcamp (TOT) 2023, Udemy Platform. 
 Key Performance Indicators Professional (KPIs) 2023, Udemy Platform. 
 Structural Equation Modeling – Partial Least Square (SEM-PLS) / UMT 2022, Malaysia. 
 Research Methodology in Social Sciences / UMT 2022, Malaysia. 
 Participated In the Promotional Recording / UMT 2022, Malaysia  
 Occupational Safety and Health Supervisor / Ministry of Labor. 2019, Jordan 

 First Aid / Ministry of Labor. 2019, Jordan - Risk Analysis Course / Ministry of Labor. 
2019, Jordan 

 Statistical Package for Social Sciences/ Mu’tah University. 2019, Jordan. 
 Technical Management Course / RJAF. 2018, Jordan. 
 Accountant For Non-Accountant / Zarqa University. 2015, Jordan. 
 HR Management / Zarqa University. 2015, Jordan. 
 Advanced Soldering Station / SMD, RJAF. 2013, Jordan. 
 Testing and Measuring Devices / RJAF. 2013, Jordan. 
 ICDL START/ RJAF 2011, Jordan. 

 Aircraft Electronics Technician / RJAF 2011. Jordan 

  

CURRENT MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS  
 Member of the Jordanian Entrepreneurship Association. 

  Member of the Malaysian University Alumni Association. 

HONORS AND AWARDS  
 Best thesis award 2024 UMT. 

 

SERVICE ACTIVITIES  

 Member of the Field Training Committee 

 Member of the E-Learning Committee 

 Member of the Academic Development Committee 

 Member of the AACSB International Accreditation Committee 

THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE  YEARS  

1.  Albhirat, M. M., Rashid, A., Rasheed, R., Rasool, S., Zulkiffli, S. N. A., Zia-ul-Haq, H. M., & 

Mohammad, A. M. (2024). The PRISMA statement in enviropreneurship study: a systematic literature 

and a research agenda. Cleaner Engineering and Technology, 18, 100721. 

2.  Aamir Rashid & Rizwana Rasheed & Muath Maqbool Albhirat & Noor Aina Amirah, 2024. 

"Conservation of resources for sustainable performance in tourism," Journal of Tourism Management 

Research, Conscientia Beam, vol. 11(1), pages 123-139. 

3.  Albhirat, M. M., Zulkiffli, S. N. A., Salleh, H. S., & Zaki, N. A. M. (2023). The Moderating Role of 

Social Capital in the Relationship Between Green Supply Chain Management and Sustainable Business 

Performance: Evidence from Jordanian SMEs. International Journal of Sustainable Development & 

Planning, 18(6). 

4.  Albhirat, M. M., Zulkiffli, S. N. A., Salleh, H. S., & Zaki, N. A. M. (2023). A Study on Strategic 

Entrepreneurship Orientations: Indicators, Differential Pathways, and Multiple Business Sustainability 

Outcomes. International Journal of Sustainable Development & Planning, 18(5). 

https://ideas.repec.org/a/pkp/jotmre/v11y2024i1p123-139id3782.html
https://ideas.repec.org/s/pkp/jotmre.html
https://ideas.repec.org/s/pkp/jotmre.html
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5.  Alsheikh, G. A. A., Albhirat, M. M., & Alzghoul, A. (2025, January). Leadership competencies and 

business intelligence: Synergies for competitive advantage. In AIP Conference Proceedings (Vol. 3255, 

No. 1). AIP Publishing. 

6.  Tawalbeh, M., Al-Khazaleh, S., Albhirat, M. M., & Tawalbeh, J. H. (2025). Exploring Determinants of 

Job Satisfaction among Academic Members in Jordanian Higher Education Institutions. International 

Review of Management and Marketing, 15(1), 242-248. 

7.  Tawalbeh, M., Albhirat, M. M., Qadorah, A. A. M., Alkhazaleh, S. M., & Alzghoul, A. Managerial 

Gender Discrimination in Jordanian Workplaces: two case studies.(2024). 

 

INSTITUTIONAL PROFESSIONAL DE VELOPMENT ACTI VITIES IN THE LAS T FIVE  YEARS 

 

RESEARCH LINK (Scopus and Google Scholar) 
https://orcid.org/0000-0002-5789-6093  ORCID: 

https://scholar.google.com/citations?user=j0AIep8AAAAJ&hl=en 

https://www.researchgate.net/settings/account  

Google 

Scholar: 

https://www.researchgate.net/profile/Muath-Albhirat-2 Researchgate 

https://www.scopus.com/authid/detail.uri?authorId=58313427600 
Scopus 

 

 

LANGUAGES 
 Arabic 

 English 

 

 

https://orcid.org/0000-0002-5789-6093
https://www.scopus.com/home.uri
https://www.scopus.com/home.uri

