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PERSONAL INFORMATION  

Faculty Member Name: Mohammad Abdelqader Marei Bany Baker 

Academic Rank: Assistant Professor 

College: Information Technology 

Department: Computer Science 

Nationality: Jordanian 

Address: Irbid, Jordan 

Phone No: 0775443246 

E-mail: m.banibaker@aau.edu.jo 

ACADEMIC QUALIFICATIONS  
Degrees with fields, institution, and date 

 B.S. in Computer Science program, Mutah University, 2007. 
 M.Sc. in Information Technology program, Utara University, 2012. 
 Ph.D. in Computer Information Systems program, National University of Malaysia, 2017. 

ACADEMIC EXPERIENCE  

 Duration:2021-2025 
  University: Amman Arab University 

 Academic Rank: Assistant Professor 

 Date the rank was granted: 2021 

 The body granting the rank: Amman Arab University 

 College: Information Technology 

 Country: Jordan 

NON-ACADEMIC EXPERIENCE 

 Duration: 

 Institution: 

 Department: 
 Country: 
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CERTIFICATIONS OR PROFESSIONAL REGISTRATIONS  
  

  

CURRENT MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS  
  

  

HONORS AND AWARDS  
 None 

 

SERVICE ACTIVITIES  
  

  

THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE  YEARS  
1. A Conceptual Framework for the Adoption of Cloud Computing in a Higher Education 

Institutions 2025, Data and Metadata  

2. Factors Influencing Cloud AIS Adoption: Evidence from Jordan 2025. International 

Journal of Business Information Systems  

3. Business intelligence Systems Success Model Based on Information System Theory 

2025 .International Journal of Services and Operations Management  

4. Exploring the Impact of Organizational and Human Factors on Cybersecurity Behavior 

in Jordanian Banks: A Structural Equation Modeling Approach 2025. International Journal 

of Services and Operations Management  

5. Individual and Technology Factors Affecting the Adoption of Enterprise Resource 

Planning Systems in the Jordanian Banking Sector 2024. International Journal of Business 

Information Systems ,Vol 45 (1) 

6. Environmental and Organisational Factors Affecting the Adoption of Enterprise 

Resource Planning Systems in the Jordanian Banking Sector 2022. International Journal of 

Business Information Systems Vol. 41 (1)  

7. Cloud-Based Accounting Adoption in Jordanian Financial Sector 2021. Journal of 

Financial Reporting and Accounting Vol. 8 (2)  

INSTITUTIONAL PROFESSIONAL DE VELOPMENT ACTI VITIES IN THE LAS T FIVE  YEARS  

  

  

RESEARCH LINK (Scopus and Google Scholar) 

  
  

LANGUAGES 

 Arabic  

 English  


